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We can organize a world where
we all have what we need to
thrive.
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County Health

Rankings & Roadmaps

Building a Culture of Health, County by County.

Volusia Top US.
(VO) ') ngrm Performers Florida
County gl
High school graduation 85% 87%
Gender pay
Reading scores 32 . 32
ap measure g ” ' -
g School segregation 0.12 . 0.23

School funding adequacy -$3,102 -$3,236

Gender pay gap 0.83 0.79-0.87 0.88 0.86

Median household income $55,500 ég;’;gg . $75,100 $61,700

What is the gender

Living wage $37.02 $39.24

Children eligible for free or reduced price

lurich 60% 54%

pay gap where you

Residential segregation - Black/white 53 56

M Residential segregation - non-white/white 40 42
live?

Childcare cost burden

*The American Community Survey captures a binary representation of gender.

County Health
Rankings & Roadmaps

Building a Culture of Health, County by County

Gender pay gap
and equity

It starts with the value we place
on work “suitable” for women.
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Gender pay gap
and health

There is a link between the gap
and worsened physical and
mental health.

The gap contributes to poverty.
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Building a Culture of Health, County by County.

Gender pay gap
affects everyone

Poverty affects everyone.

The gap slows economic growth.

' County Health
Rankings & Roadmaps
Building a Culture of Health, County by County

Federal

Paid family
leave and paid
maternity leave

Closing the gap

Everyone has a role to play!




Did you know?

https://www.worldpolicycenter.org/policies/for-how-long-are-workers-guaranteed-paid-sick-leave
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Paid family
leave and paid
maternity leave

Closing the gap

Everyone has a role to play!

Stop basing Conduct a pay
employee pay audit to
on salary identify and fix
history disparities
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will explore...

Our guests

Welcome Misty Harty, MA, LLPC Corin Reyes, RN, BSN
Director of Racial Justice Director of Health Equity
and Gender Equity YWCA San Antonio

YWCA San Antonio
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Join Us!
Discussion Group

When: |Immediately following the webinar
What: Interactive learning experience,
opportunity to share ideas and ask

questions

Zoom

Deepen the webinar learning, allow

further exploration

9/26/2022

Greater Education/Widening Wage
Gap

$160,000
4
SI0/00 §75,285
$120,000
$100,000
S80,000
$60,000 $36,710 $60,363
$31,961
540,000 $26,661 $50,200
,897
$20,000 $24,954
$19,401
S.
Less than high shool High school graduate Some college or Bachelor's degree Graduate or
graduate (includes equivalency) assoc ate's degree professional degree
— FEMale  ——Male Source: ACS 2019 Detaied Tables

eliminating racism
empowering women

ywca

san antonio
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Wage Gap: What Is It
Nationally

The amount women earn, for each dollar earned by non-Hispanic white men

T e e 2 e L B S SO,
20¢ 874¢
80¢ 78.7¢
70¢
63.0¢ 60.0¢
60¢ e 65.4¢
50¢ |
30¢ ! I
20¢ R
10¢ e
Asian White, Black American Indian Hispanic
Non-Hispanic and Alaskan Native

Source: Current Population Survey 2020; American Community Survey 2019

eliminating racism
empowering women

vywca

san antonio
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Lifetime Lost Income

Did you know?

Over a lifetime, an African-American
woman loses $900,000 in lost wages and
a Latina loses more than $1 million in
lost wages due to the wage gap

eliminating racism
empowering women

ywca

san antonio

16



9/26/2022

Impact on San Antonio Economy

... YWCA San Antonio L 4
i @ywcasatx - Follow

#EqualPayforSA

Did you know?

If women received equal pay,
another $18.2 billion would be added
to San Antonio’s GDP?

| LEVEL THE |
PAYING

FIELD YWCASA.ORG

eliminatir!g racism 12:56 PM - Mar 22, 2021 @
empowering women

vywca

san antonio
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YWCA San Antonio:
Wage Equity Awareness Campaign

United Way of San Antonio funded in 2019 — found a
direct link between poverty faced by women head of
households in San Antonio

eliminating racism
empowering women

ywca

san antonio
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Campaign Approach

» Worked with a public relations firm — launched before
the 2020 election

* Created a 30 second PSA

 Chose a voice that would resonate with the local
community

eliminating racism
empowering women

ywca

san antonio

19

Television Ad: Proud Texan

eliminating racism
empowering women

ywca

san antonio

20

20
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Social Media Posts and Reactions

E N %
E \@‘

PAYING
FIELD '

EQUAL PAY FOR
ME MEANS A
SALARY THAT
GOES BEYOND

MAKING ENDS
MEET.

\ LEVEL THE
eliminating racism i P‘g:g,'_g YWCASA.ORG
empowering women !

ywca

san antonio

21

21

Pandemic
Policies
Pay

eliminating racism
empowering women

ywca

san antonio

22
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Wage Gap —
Public Health

Crisis

« 22 months of Six times * Chronic
healthy food more likely to conditions
experience
2:;";;’3;'22;?;?:;" * 9 months of depression * Low engagement
ywca health and anxiety. in preventative
san antonio
insurance care
23
Wage Gap —
Public Health
Loss of Income over course . s
ﬁ of Career CI’ISIS
$40,000 $40,000
Loss of Retirement Income
$324,000
$324,000
WOC 65+ Living in Poverty
70% eliminating racism
70% empowering women
ywca
san antonio
24
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References

https://www.nationalpartnership.org/our-work/resources/economic-justice/fair-pay/quantifying-
americas-gender-wage-gap.pdf

https://www.caregiver.org/resource/women-and-caregiving-facts-and-figures/

https://gis.cdc.gov/grasp/covidnet/covid19 5.html

https://www.unwomen.org/en/hg-complex-page/covid-19-rebuilding-for-
resilience?gclid=CiwKCAjw1ICZBhAzEiwAFfvFhMdxK92gNO4L1eR56XIw2ZR1g33TFKNiIXXMYyAJV6sAMUy
PtC7XDYBoCsOMQAvD BwE

https://www.shrm.org/resourcesandtools/hr-topics/compensation/pages/gender-pay-gap-
improvement-slowed-during-the-pandemic.aspx

P | eliminating racism
ayscale.com empowering women

ywca

san antonio
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nkings & Roadmaps

Building a Culture of Health, County by County

Economists Drs. Elise

Gould, Jessica Milli, and
Jessamyn Schaller

@
SOLIDARITY

PODCAST CHR&R’s Drs. Jonathan

Heller and Elizabeth
Blomberg and Kiersten
Frobom

=N

More to come on the
Gender Pay Gap...

26
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POLL

Do feel you could adapt the strategies shared during the
webinar to use within your community?

Yes

No

Maybe

27

Questions?
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Click on survey
link in the chat

Rural America’s
Opportunity for Equity

October 18: Framing equity for policy and decision makers

November 15: Identifying assets to create prosperous rural communities

15
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Framing equity for
policy and decision
makers

October 18, 2022

Andrew Volmert, Ph.D.

Senior Vice President of
Research
FrameWorks Institute

31

Identifying assets to

create prosperous rural

communities

November 15, 2022

Chris Estes
Co-Executive Director of
the Aspen Institute
Community Strategies

Group

32
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Connect with us in person!

APHA 2022

ANNUAL MEETING & EXPO
BOSTON | NOV.6-9

150 YEARS OF CREATING THE HEALTHIEST NATION
LEADING THE PATH TOWARD EQUITY

LLABORATE, GROW

November 6-9, 2022
Boston, MA
Learn more at
apha.org/Events-and-Meetings/Annual

Discussion Group

When:

What:

Immediately following the webinar

Interactive learning experience,
opportunity to share ideas and ask
questions

: Zoom

Deepen the webinar learning, allow
further exploration

9/26/2022
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f Facebook.com/CountyHeaIthRankings
, FoIIow@CHRankings
Stay

Connected ﬁ

CountyHealthRankings.org/subscribe

° . =
in health-rankings-roadmaps
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